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DECISION

Chairman’s Ruling

7 March 2011
Complaint 11/114



Complainant: J. Barrington & Others



Advertisement: Lion Nathan
Complaint: The newspaper advertisement for Lion Red read:
“DO YOU HAVE A LIFESTYLE OR A WIFESTYLE?

Do you spend your weekends getting dragged around the shops by The Handbrake? Are colour swatches part of your life? Have you lost possession of the remote? If the answer to any of these questions is yes, your Man Points balance is at crisis point. So before you turn into a bucket of estrogen, do something manly right now. Chop down a tree. Eat a kilo of prawns. Get someone to pull your finger. It doesn’t matter what you do, just do something a woman wouldn’t. This Man Points awareness announcement is brought to you by Lion Red.








LION RED








BEER OF A MAN”.
It also featured the Lion Red logo next to the text “LION RED”.

Complainant, J. Barrington & Others, said that the advertisement was “offensive and sexist and does not demonstrate a due sense of social responsibility to consumers and society.” The Complainant also raised concerns with regard to how the different genders were portrayed in the advertisement.
The relevant provisions were Basic Principle 4 and Rule 5 of the Code of Ethics, Principle 2 and Principle 2 Guideline 2(b) of the Code for Advertising Liquor, and Basic Principles 3, 4 and 6 of the Code for People in Advertising.
The Advertiser, Lion Nathan, said “Upon reflection we have decided that regardless of whether the advert breaches the Advertising Standards Codes, it doesn’t meet our own internal standards and therefore we have voluntarily removed the advertisement from the marketplace.”
The Chairman noted the advice from the Advertiser that they had removed the advertisement as it did not meet their internal standards. The Chairman was of the view that the matter had been settled in a self-regulatory manner and it would serve no further purpose to place it before the Complaints Board.

The Chairman ruled that the complaint was settled.

Chairman’s Ruling: Complaint Settled
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